
MAKING CONNECTIONS Identifying Work-Based Learning 
Opportunities in Your Community

BUILDING THE PIPELINE
                With the passage of Act 77, the Flexible Pathways Initiative, the State of Vermont has made career 
development a priority for the public education of Vermont’s youth. To support the initiative, the Agency of
Education created a Career Development Progression to help inform Vermont’s students and employers of
work-based learning opportunities that start as early as kindergarten.  

The State’s progression aligns closely with the Talent Pipeline Management Value Model, developed by
the U.S. Chamber Foundation, which has been adopted by the Vermont Talent Pipeline Management 
(VTPM) project. The Vermont Business Roundtable’s College and Career Readiness Task Force supports
both, and encourages VBR members and other business leaders to explore collaboration opportunities with 
schools in their communities. 
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WORK-BASED LEARNING WITHIN THE CAREER DEVELOPMENT PROGRESSION
Developed by Vermont Agency of Education

TALENT PIPELINE MANAGEMENT VALUE MODEL
Developed by U.S. Chamber Foundation and Adopted by VTPM
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